
Choosing a Career
LESSON DESCRIPTION 
AND BACKGROUND

The lesson focuses on a deliberate approach to
making career choices. The students examine
statistics projecting future demand for workers
in various occupations. They complete a self-as-
sessment to identify career pathways that match
their interests and abilities. After examining a
number of job descriptions, they compare each
job’s requirements to the skills recommended
by SCANS (Secretary’s Commission on Achiev-
ing Necessary Skills). Finally, they consider en-
trepreneurship as a career option. 

People sometimes find their way into particular
careers by haphazard means, influenced by
chance occurrence and unreliable information.
To make more deliberate, well-informed
choices, young people need to understand the
job market, identify their own aptitudes, and
grasp the relationship between marketable skills
and workplace success.

Lesson 5 is correlated with national standards
for mathematics and economics, and with per-
sonal finance guidelines, as shown in Tables 1-3
in the introductory section of this publication.  

ECONOMIC AND PERSONAL FINANCE
CONCEPTS

• Entrepreneur

• Human capital

• Opportunity cost 

• Productivity

OBJECTIVES

At the end of this lesson, the student will be able to:

• Assess his or her career interests in light of 
projected demand for workers in various 
occupations.

• Explain the relationship of human capital to
career choices and opportunities.

• Recognize the importance of investment in
human capital.

• Explain the relationship of worker 
productivity to education and experience.

• Describe the characteristics of an
entrepreneur.

• Explain how entrepreneurs benefit the 
economy.

TIME REQUIRED

Two 45-minute class periods 

MATERIALS

• A transparency of Visual 5.1, 5.2, 5.3, 5.4, and
5.5

• A copy for each student of the Introduction
and Vocabulary sections from Lesson 5 
from the Student Workbook

• Copies of Activity 5.1A (enough for half of
the class) and 5.1B (enough for half of the
class)

• Optional: Copies of Activity 5.2A (enough
for half of the class) and 5.2B (enough for half
of the class)

• A copy for each student of Exercise 5.1, 5.2,
5.3, and 5.4 from the Student Workbook

• A copy for each student of Lesson 5 
Assessment from the Student Workbook

• A stopwatch (or clock with a second hand)

• Poster board for each student

ADDITIONAL RESOURCES

To download visuals, find related lessons, corre-
lations to state standards, interactives, and
more, visit http://fffl.councilforeconed.org/
6-8/lesson5.
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PROCEDURE

1. Introduce the lesson’s focus on career
choices. Assign the students to read the 
Introduction and Vocabulary sections from the
Student Workbook for Lesson 5. Explain that
people considering any given career must take
account of the knowledge, skills, and experi-
ence needed to work successfully in that career.
Turn to an example.  Ask: What knowledge,
skills, and experience does the cook in the
school cafeteria need to have? (Knowledge of
food safety requirements, reading and math
skills to follow recipes and calculate meas-
urements, experience using kitchen equip-
ment, etc.)  Tell the students that the
knowledge, skills, and experience in question
are called the cook’s “human capital.”

2. Display Visual 5.1. Ask: What sort of human
capital is needed by people working in these oc-
cupations? (Answers will vary by occupation.
Some suggested responses include:  Pilot—
Good vision and hand-eye coordination; knowl-
edge of plane operation; understanding of
weather patterns and air pressure; confidence.
Marine Biologist—Unafraid of the water; edu-
cation in biology and oceanography; appren-
ticeship in marine biology program; patience.
Web Designer—Keyboarding; installing soft-
ware; education in information technology; in-
ternship at a software company; creativity.  TV
Reporter—Pleasant voice; good reader; under-
standing and interest in geography, history
and world events; college TV station or radio
station experience; articulate.) 

3. Explain that the class will participate in a sim-
ulation activity called “Insiders and Outsiders”
to learn more about “knowledge” as a compo-
nent of human capital. 

a. Divide the class into two teams: Group A and
Group B. 

b. Distribute a copy of Activity 5.1A, face down,
to each student in Group A; distribute a copy of
Activity 5.1B, face down, to each student in
Group B. 

c. Explain that this activity will be a timed exer-
cise. The students are not to begin until they

are told to do so. When they complete the ex-
ercise, they should raise their hands, and you
will call out their times. They should write their
own times at the bottom of their activity sheet. 

d. Explain that if any students have not com-
pleted the exercise at the end of five minutes,
time will be called. Those students will re-
ceive a maximum score of five minutes. 

e. Students who finish in fewer than five minutes
should sit quietly and not disturb others who
are attempting to complete the exercise. 

4. To begin, instruct only the Group A students
to turn over their papers and read the directions
at the top.  Group A students should only read
the directions at this point.  Do not let them
begin the exercise until they are told to do so.  

5. When all of the Group A students have read
the directions, have the Group B students turn
their papers over.  Have both groups begin the
exercise and start the stopwatch. 

6. Call out the elapsed times for students as
they raise their hands signaling that they have
completed the exercise. 

7. At the end of five minutes, call “time,” and
instruct the students who have not completed
the exercise to write “5 minutes” on their
sheets. 

8. Provide the answers but do not reveal the se-
cret of the code: [(1) The rock concert last Sat-
urday was really great. (2) My uncle bought a
new red sports car. (3) Every person in my
family has a ton of freckles. (4) I enjoy play-
ing video games with my friends. (5) During
the game our coach became angry with the
umpire.] 

9. Display Visual 5.2. Ask the Group A students
to raise their hands if their time was between
zero and one minute. Record in the first cell of
the grid the number of students whose hands
are raised. Continue to count the students and
record numbers until the top portion of the
chart is complete for both Group A students
and Group B students. 

10. (Optional) To demonstrate how experience
can be a component of human capital, conduct
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Round Two of the activity: 

a. Distribute Activity 5.2A face down to the
Group A students and Activity 5.2B face
down to the Group B students.  Start the
clock, and have both groups read the direc-
tions and repeat the Exercise. 

b. Provide the answers: [(1) When my mom
bakes bread, the whole house smells deli-
cious. (2) At the park near my house there
is a new soccer field.  (3) Our garage is
cluttered with old bikes and lawn mowers.
(4) At the eighth grade dance our principal
wore a tuxedo. (5) In science we learned
how to separate hydrogen and oxygen.] 

c. Display Visual 5.2 and complete the bottom
portion, once again having the students com-
ment on the results. (Times may be more
similar in this round, although Insiders may
still perform more quickly because of their
previous knowledge and experience.)

11.  Engage the students in a discussion of the
differences between the scores of the two
groups. Pose the questions shown at the bot-
tom of Visual 5.2. (Group A students were
faster [more productive] because of knowl-
edge of the code. Knowledge increases pro-
ductivity.  Experience [Round Two] usually
increases the speed with which students
solve the puzzles. So, experience increases
productivity, too. Employers look for people
with schooling [knowledge], experience, and
a willingness to learn.).  In discussing these an-
swers, teachers may wish to define productivity
as an output/input ratio. An increase in produc-
tivity (the ratio) can be due to (1) a higher nu-
merator with the same denominator or (2) a
smaller denominator with the same numerator.
(In this exercise, the increase in productivity of
Group A is explained by the second reason:
Group A members complete the same number
of sentences in less time.) 

12. Introduce the concept of “demand” as an
important factor to be considered in career de-
cisions. Explain that choosing a career should
be based in part upon a person’s interests and

abilities, but it also should be based upon the
demand for workers in certain occupations.
Today, for example, the demand for workers
who make and repair mechanical watches is very
low; for that reason, it would probably not be a
good idea for a young person to invest much
time and effort in learning to make or repair
watches, unless he or she wanted to do that sort
of work as a hobby.  However, young people
would be wise to acquire skills, knowledge, and
experience in fields of interest that are in high
demand:  computer technology, health care, en-
gineering, accounting, etc. 

13. Distribute a copy of Exercise 5.1 from the
Student Workbook to each student. Discuss the
data shown on the exercise with the class. Ask
the students to suggest reasons for the projected
growth or decline in demand for various fields of
work. (Answers will vary, but the students
should observe that occupations in technol-
ogy and services are expected to be more
abundant in the foreseeable future than occu-
pations in manufacturing and agriculture. In
the United States, demand for occupations
that require more mental than physical labor
seems to be growing.) 

14. Explain that knowing which occupational
areas are expected to grow can help people
plan the direction they will take in preparing for
their careers. Aiming toward high-demand occu-
pations may provide for more opportunities
when the time comes to enter the world of
work. Similarly, investing in human capital
through education and training can make stu-
dents more marketable in the workplace. 

15. Emphasize this qualification: While it is very
important for students to assess the demand for
workers in various occupations, they should cer-
tainly consider their own interests, aptitudes, and
goals as well. For example, even though the de-
mand for agricultural workers may not be grow-
ing, people with certain kinds of human capital
and interests are needed to replace workers in
agriculture who leave their jobs or retire. 
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16. Turn back to Exercise 5.1. Divide the class
into groups of four or five students and have
them work together to calculate the projected
change and the percent of projected increase 
or decrease in the occupational areas listed in
Exercise 5.1. Students who are familiar with the
use of spreadsheets might wish to use a com-
puter to perform the calculations and to create
graphs depicting the results.  Given the length
of this exercise, teachers may wish to assign 
different groups of students to calculate some
portion of the table and share the results with
the rest of the class. (Answers are shown in
Visual 5.3.) 

17. Have each student create a small poster de-
picting the projected change in one of the occu-
pational areas. The poster should include a
graph and a short paragraph expressing the stu-
dent’s interpretation of the data. 

18. Review two main points of the lesson thus
far:  that investing in human capital and taking
note of the demand for workers in certain occu-
pations are important first steps toward making
career choices. The next step is to do an occu-
pational self-assessment. 

19. Distribute a copy of Exercise 5.2 to each
student. Have the students complete the exer-
cise, working independently.  After they have
analyzed their aptitudes for several career clus-
ters, engage the class in a discussion of their
surveys. 

20. Turn to a consideration of skills. Explain that
every job requires skills.  Display Visual 5.4. Ex-
plain that the visual lists skills identified as im-
portant by the U.S. Department of Labor.
Discuss the visual. 

21. Point out that most employers spell out the
skills and other requirements necessary for suc-
cess in their companies. Sometimes the skills are
specified in employment ads. Distribute a copy
of Exercise 5.3 from the Student Workbook to
each student. Have the students read the ads in
Exercise 5.3 and discuss the skills required. 

22. Have the students work independently to
complete Exercise 5.4. Discuss the completed

exercise by reference to Visual 5.4. (Answers
will vary. Accept any responses that the 
students can logically defend. The letters the
students write should adequately describe
how their human capital satisfies the job 
requirements. Sample classified ad numbers
for each skill include:  Basic Skills [ad 1, 7, 8]
Interpersonal Skills [ad 1, 4, 6], Teamwork 
[ad 2, 3, 4, 7], Use Technology [ad 1, 4, 5, 7, 8,
9, 10], Communication [ad 1, 3, 7, 8, 9, 10],
Problem Solving [ad 5, 7, 9, 10], Good Work
Ethic [ad 2, 10], Experience [ad 2, 5, 6, 8, 10],
Organizational Skills [ad 2, 4, 6, 9]. ) 

23. Introduce entrepreneurship as a career possi-
bility. Explain that choosing a career often means
choosing to work for a small company or a big cor-
poration, but it can also mean working for your-
self. Define “entrepreneur” as a person who takes
the risk and gathers the resources to provide a
new or improved good or service to the market-
place. Mention a few well-known examples—Mary
Kay Ash (Mary Kay Cosmetics), Steve Jobs (Apple
Computer), or Sam Walton (Wal-Mart).  

24. Display Visual 5.5 and discuss its contents
with the class. As necessary, clarify the main
points—that entrepreneurs provide goods and
services, adding variety and choice to the mar-
ketplace, and that entrepreneurs create new
jobs. Explain, too, that all this involves risk.
Some new businesses fail. And when people
choose to work for themselves, one of their op-
portunity costs is the security of a guaranteed
paycheck every week. 

25. Distribute a copy of Exercise 5.4 from the
Student Workbook to each student. Have the
students work in pairs to complete the exercise,
answering questions 1, 2, and the Bonus ques-
tion. (Answers: A. Dimitrio would earn
$3,510 a month at his old job, which would
have included the value of his insurance and
retirement. His expenses in his new business
were $26,715 in July; therefore, he must
have earned $30,225 in July to pay his ex-
penses and pay himself $3,510. [$3510 +
$26,715 = $30,225.] B. Answers will vary. If
Dimitrio was tired of working for someone
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else, then running his own business and
being his own boss might be best for him.
However, when an entrepreneur assumes
greater risk [of failing, not earning a profit],
she or he probably expects, also, to gain a
greater monetary reward. Dimitrio is not
gaining a greater monetary return for assum-
ing more risk, so perhaps in his case entre-
preneurship is not worth the risk. Bonus:
Dimitrio’s salary was 11.6% of his July rev-
enues. [$3,510 ÷ $30,225 = .1161 x 100 =
11.6%.].) 

CLOSURE

Use the following questions to review the les-
son: 

•  What is human capital? (Human capital in-
cludes the knowledge, experience, skills,
and attitudes that a person possesses or
learns.) 

•  What are some ways to develop your
human capital? (Education and work ex-
perience develop human capital.) 

•  Why should you look at the demand for
workers in an occupation when you con-
sider a career choice? (To determine
whether it is likely that jobs will be avail-
able after you have prepared yourself to
work in that occupation.) 

•  What else should you consider when making
a career choice? (Your interests and apti-
tudes.) 

•  What are some major differences between
being an employee and being an entrepre-
neur? (An employee works for someone
else and does what the employer wants
him or her to do. An entrepreneur
chooses his or her work and may hire
others to work in the business. Employ-
ees receive wages or salaries for their
work; entrepreneurs take a risk and earn
profits [or they lose money].) 

ASSESSMENT

Distribute a copy of Lesson 5 Assessment from
the Student Workbook to each student; 
assign the students to complete the assessment,
working independently. When they have com-
pleted the assignment, conduct a discussion of
their work. In the discussion, have the students
review the SCANS skills that Kelly did not exhibit.
A sample answer key is provided in Visual 5.6.
Students are likely to have different answers than
are found on the key, so accept any responses
that seem logical.  Responses to the last section
(“Give Kelly some advice . . . .”) will vary. The 
students should list ways for Kelly to improve her
SCANS skills through education, experience, and
investment in her own human capital.

EXTENSION

Tell the students that it is now common for peo-
ple to pursue a second career after they have re-
tired or after they have decided that their initial
career choice is no longer ideal. For example,
some people become teachers after spending
years in the financial services industry. You may
wish to highlight someone in your school who
has experienced a career change. Instruct stu-
dents to search websites for articles providing
guidance and tips for finding a second career.
Have them note the first  and second career indi-
viduals have chosen and list the transferrable
skills that allowed the career transition.
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Human capital includes the knowledge, skills, experience, and 
attitudes necessary for success. 

Human Capital Needed for These Occupations: 

What Is Human Capital?

Pilot Marine Biologist Web Designer TV Reporter
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Human Capital Score Sheet

Questions

Who solved the codes faster? Why?

What can you say about the effect of information and knowledge on human capital? 

If you completed Round 2, what can you say about the effect of experience on human capital? 

Group A Group B

Round One 0:00 to 1:00 minute

1:01 to 2:00 minutes

2:01 to 3:00 minutes

3:01 to 4:00 minutes

4:01 to 5:00 minutes

5:00 max minutes

Round Two
(the optional activity)

0:00 to 1:00 minute

1:01 to 2:00 minutes

2:01 to 3:00 minutes

3:01 to 4:00 minutes

4:01 to 5:00 minutes

5:00 max minutes



A: Industry B: Actual #
employed in
2006

C: Projected
# employed
in 2016

D: Change in
Number (Column
C – Column B) 
indicate + or -

E: Percent
change (Column
D/Column B x
100) indicate 
+ or -

Registered nurses

Retail salesperson

Customer service rep

Food prep and serving

Office clerks

Personal & home care aides

Home health aides

Postsecondary teachers

Nursing aides, orderlies 

Bookkeeping & accounting clerks

Waiters and waitresses

Child care workers

Administrative assistants

Computer software engineers

Accountants and auditors

Landscaping workers

Elementary school teachers

Receptionists and information clerks

Truck drivers, heavy & tractor-trailer

Maids and housekeeping cleaners

Security guards

Carpenters

Management analysts

Medical assistants

Computer systems analysts

Network systems analysts

Teacher assistants

Veterinarians

Financial analysts

Social & human service assistants

Physical therapy assistants

Pharmacy technicians

Forensic science technicians

Dental hygienists

2,505,000

4,477,000

2,202,000

2,503,000

3,200,000

767,000

787,000

1,672,000

1,447,000

2,114,000

2,361,000

1,388,000

1,618,000

507,000

1,274,000

1,220,000

1,540,000

1,173,000

1,860,000

1,470,000

1,040,000

1,462,000

678,000

417,000

504,000

262,000

1,312,000

62,000

221,000

339,000

60,000

285,000

13,000

167,000

3,092,000

5,034,000

2,747,000

2,955,000

3,604,000

1,156,000

1,171,000

2,054,000

1,711,000

2,377,000

2,615,000

1,636,000

1,857,000

733,000

1,500,000

1,441,000

1,749,000

1,375,000

2,053,000

1,656,000

1,216,000

1,612,000

827,000

565,000

650,000

402,000

1,449,000

84,000

295,000

453,000

80,000

376,000

17,000

217,000

587,000

557,000

545,000

452,000

404,000

389,000

384,000

382,000

264,000

263,000

254,000

248,000

239,000

226,000

226,000

221,000

209,000

202,000

193,000

186,000

176,000

150,000

149,000

148,000

146,000

140,000

137,000

22,000

74,000

114,000

20,000

91,000

4,000

50,000

23.4

12.4

24.8

18.1

12.6

50.7

48.8

22.8

18.2

12.4

10.8

17.9

14.8

44.6

17.7

18.1

13.6

17.2

10.4

12.7

16.9

10.3

22.0

35.5

29.0

53.4

10.4

35.5

33.5

33.6

33.3

31.9

30.8

29.9
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Answer to Demand for Workers 
in Various Occupations
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Answer to Demand for Workers 
in Various Occupations

A: Industry B: Actual #
employed in
2006

C: Projected
# employed
in 2016

D: Change in
Number (Column
C – Column B) in-
dicate + or -

E: Percent
change (Column
D/Column B x
100) indicate 
+ or -

Mental health counselors

Dental assistants

Database administrators

Physical therapists

Manicurists and pedicurists

Environmental science 
protection techs

Physician assistants

Stock clerks and order fillers

Cashiers, except gaming

Packers and packagers, hand

File clerks

Farmers and ranchers

Order clerks

Sewing machine operators

Telemarketers

Computer operators

Word processors and typists

Computer programmers

Switchboard operators 

Tile and marble setters

Plumbers, pipefitters, steamfitters

Firefighters

Medical equipment repairers

Embalmers

Nuclear medicine technologists

Paralegals and legal assistants

Cardiovascular technologists

Interior designers

100,000

280,000

119,000

173,000

78,000

36,000

66,000

1,705,000

3,500,000

834,000

234,000

1,058,000

271,000

233,000

395,000

130,000

179,000

435,000

177,000

79,000

502,000

293,000

38,000

9,000

20,000

238,000

45,000

72,000

130,000

362,000

154,000

220,000

100,000

47,000

83,000

1,574,000

3,382,000

730,000

137,000

969,000

205,000

170,000

356,000

98,000

158,000

417,000

163,000

91,000

555,000

328,000

46,000

10,000

23,000

291,000

57,000

86,000

30,000

82,000

35,000

47,000

22,000

11,000

17,000

-131,000

-118,000

-104,000

-97,000

-89,000

-66,000

-63,000

-39,00

-32,000

-21,000

-18,000

-14,000

12,000

53,000

35,000

8,000

1,000

3,000

53,000

12,000

14,000

30.0

29.3

29.4

27.2

28.2

30.6

25.8

-7.7

-3.4

-12.5

-41.5

-8.4

-24.4

-27.0

-9.9

-24.6

-11.7

-4.1

-7.9

15.2

10.6

11.9

21.1

11.1

15.0

22.3

26.7

19.4

Source: Bureau of Labor Statistics, Table 5. The 30 occupations with the largest employment growth, 2006-
2016.Bureau of Labor Statistics, Table 6. The 30 fastest-growing occupations, 2006-2016. Bureau of Labor Statis-
tics, Table 8. The 30 occupations with the largest employment declines, 2006-2016. Bureau of Labor Statistics,
Table I-5. Above-average growth and above-average wage occupations, by educational attainment cluster and
wages, 2006 and projected 2016. Note: these data are updated periodically, as part of the Bureau of Labor Sta-
tistics’ Employment Projections program.  For current updates, see www.bls.gov/news.release/ecopro.toc.htm.
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The Secretary's Commission on Achieving Necessary Skills
(SCANS) report, from the U.S. Department of Labor, presented
a national model of skills that every worker needs in order to
be productive and successful.

The SCANS skills include the following: 

Basic Skills: Other Skills:

• Reading • Interpersonal skills

• Writing • Team work

• Math • Use of technology and other 

• Listening resources

• Communication
(oral and written)

• Problem solving

• Organizational skills

• Positive attitude/good 
work ethic

The SCANS list provides one set of terms for describing a 
person’s “human capital”: The knowledge, skills, experience
and attitudes he or she may possess.

SCANS Skills
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The Role of Entrepreneurs in the Economy

Entrepreneurs are innovators:

They observe an opportunity.

They create new goods and services.

They improve existing products.

Entrepreneurs provide choice:

They add goods and services to the marketplace.

They offer variety.

They design different approaches to familiar 
problems.

 

Entrepreneurs provide jobs:

They hire workers for their businesses.

They consume resources, thus providing jobs in the
industries that supply those resources.

Entrepreneurs help the economy grow.

THEME 2 |  Lesson 5: Choosing a Career
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WHAT’S WRONG WITH THIS PICTURE?

Have the students complete Lesson 5 
Assessment in the Student Workbook, working
independently. (Sample answers are given
below in bold.) 

Read the story below, and underline every state-
ment that illustrates habits that will NOT pre-
pare Kelly for a successful career. HINT: You
should find more than 12 mistakes. Then, above
each incorrect statement, write the letter of the
SCANS skill that Kelly is lacking. 

Choose from these SCANS skills: 

A.  Reading, writing and math 

B.  Interpersonal skills 

C.  Teamwork 

D.  Use of technology 

E.  Oral communication 

F.  Problem solving 

G.  Good work ethic/on time/good attitude 

H.  Organizational skills

Kelly is a seventh-grader at Middleville Middle
School. Her first class begins at 8:05, so she sets
her alarm for 7:30. That way she’s out of the
kitchen door at 7:50 and ready for her 20-minute
walk to school. (G) Yesterday, when she entered
the building, she saw the principal, Ms. Ramirez. 

“Yo,” (E) Kelly shouted. “What's happenin’?” 

“You're late, Kelly,” said the principal, frowning.

“Whatever!” (E) replied Kelly, and she raced
down the hall. 

In class, Kelly ruffled through her book bag but
could not find any pens, pencils, or paper.
(H)When Mr. Choy asked for her math assign-
ment, she didn’t have that either. 

“You'll have to go to the office,” Mr. Choy told her.

In the principal’s office, Kelly was asked to an-
swer the phone while one of the secretaries
stepped out. When the phone rang, Kelly
picked it up. 

“Hey, man, this is Middleville school. 
Whaddya want?” (E) she said. 

The caller hung up, but Kelly could not figure out
why. She decided to leave a note for the secre-
tary. It said: “Deer Sekretery, Somebody called
and hung up. I don’t no who it was.” (A) 

When the phone rang again, Kelly picked it up
and said, “Whooze zis?” (E) 

“Please have Ms. Ramirez call the superinten-
dent’s office by 9:30,” the caller said. 

“Okay, okay,” Kelly said. On a piece of scrap
paper she wrote: “Ms. Ramirez - go to the cus-
todian's office after 9:30.” (A) 

“Kelly, you need to keep a good record of the
calls,” said the school clerk. 

“You can't tell me what to do,” shouted Kelly.
“I'm doin’ ya a favor by helpin’ ya out.” (B) 

The next day when Kelly woke up, it was dark in
her bedroom. She flipped the switch about ten
times, but her lamp would not light.

“Hey, what's wrong with my lamp?” she yelled
to her mother. 

“Maybe the bulb burned out,” her mother sug-
gested. 

“Oh, I never thought of that,” (F) said Kelly.

Kelly had not done her homework, so she decided
not to go to school. “Let's see, that’s 15 days
absent so far this year. That ain’t too bad.” (G) 
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When Kelly returned to school her social studies
teacher, Ms. Musielewicz, sent her to the com-
puter lab to do some research for a big project. In
the lab, Kelly was clueless. She did not even 
know how to turn on the computer. (D) The
lab assistant tried to help her, but Kelly just
shrugged. 

“I took that stupid computer class last year, but I
didn’t like it. Besides, I’m gonna be a mechanic
when I’m done with school. I don’t need no
computer skills.” (E) 

Finally, it was the last period of the day—gym
class. The substitute teacher was assigning the
students to teams for basketball. When Kelly
got the ball, she dribbled down the floor and
tried to shoot, even though she was surrounded
by players from the other team. 

“Pass. Pass the ball!” shouted the teacher. 

But Kelly just tried to shoot again, and she was
blocked by another player. Every time she got
the ball, Kelly tried to shoot. She never passed
to another player. (C) 

When the bell rang at the end of the day, Kelly
grabbed her book bag and ran out of the build-
ing. On the way home she stopped at the store
and bought a candy bar for 55 cents, giving the
clerk a $1 bill. 

“With tax, that’s 59 cents. Your change is 31
cents,” the cashier said, handing Kelly a quarter,
a nickel and a penny. 

“Hey,” said another shopper. “That's not the
right change.” 

“Sure it is,” shrugged Kelly. “It must be. The
man said it was.” (A) 

When Kelly got home, her mother asked how
things went at school. 

“All right, I guess,” she replied. “But I can’t wait
to finish school and get a job. Then I can do
anything I want.” 

Give Kelly some advice for how to improve her
human capital and increase her chances for a
successful career.
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ACTIVITY

5.1A

Each sentence below is written in code. CLUE: The last word in the mixed-up sentence is the first
word in the real sentence. The first word in the mixed-up sentence is the second word in the real sen-
tence. (Example: If the mixed-up sentence is Prefer butter instead candy of cookies peanut I, the
real sentence would be I prefer peanut butter cookies instead of candy. The words are numbered
below to show you how it works.) 

Rewrite the deciphered message below each coded message.  Raise your hand when you are fin-
ished; when your teacher calls out your time, write the time in the blank at the bottom of the page.

Rock last was great really Saturday concert the.

Uncle a red car sports new bought my.

Person my has ton freckles of a family in every.

Enjoy video with friends my games playing I.

The our became with umpire the angry coach game during.

My Time: ___________________

Success Depends Upon Human 
Capital (Group A)

2 4 6 8 7 5 3 1

prefer butter instead candy of cookies peanut I
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ACTIVITY

5.1B
Success Depends Upon Human 

Capital (Group B)
Each sentence below is written in code.  Figure out the code and decipher the sentences. Rewrite
the deciphered sentence below each coded sentence.  Raise your hand when you are finished; when
your teacher calls out your time, write it in the blank at the bottom of the page.

Rock last was great really Saturday concert the.

Uncle a red car sports new bought my.

Person my has ton freckles of a family in every.

Enjoy video with friends my games playing I.

The our became with umpire the angry coach game during.

My Time: ___________________
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ACTIVITY

5.2A

Each sentence below is written in code. CLUE: The last word in the mixed-up sentence is the first
word in the real sentence. The first word in the mixed-up sentence is the second word in the real sen-
tence. (Example: If the mixed-up sentence is Prefer butter instead candy of cookies peanut I, the
real sentence would be I prefer peanut butter cookies instead of candy. The words are numbered
below to show you how it works.) 

Rewrite the deciphered message below each coded message.  Raise your hand when you are fin-
ished; when your teacher calls out your time, write the time in the blank at the bottom of the page.

My bakes the house delicious smells whole bread mom when.

The near house is new field soccer a there my park at.

Garage cluttered old and mowers lawn bikes with is our.

The grade our wore tuxedo a principal dance eighth at.

Science learned to hydrogen oxygen and separate how we in.

My Time: ___________________

Success Depends Upon Human 
Capital (Group A)

2 4 6 8 7 5 3 1

prefer butter instead candy of cookies peanut I
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ACTIVITY

5.2B
Success Depends Upon Human 

Capital (Group B)
Each sentence below is written in code.  Figure out the code and decipher the sentences. Rewrite
the deciphered sentence below each coded sentence.  Raise your hand when you are finished; when
your teacher calls out your time, write it in the blank at the bottom of the page.

My bakes the house delicious smells whole bread mom when.

The near house is new field soccer a there my park at.

Garage cluttered old and mowers lawn bikes with is our.

The grade our wore tuxedo a principal dance eighth at.

Science learned to hydrogen oxygen and separate how we in.

My Time: ___________________
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