
Health Savings Accounts (HSAs) 
can help all Americans

An HSA is an account that lets you set aside money 
on a tax-advantaged basis to pay for qualified 
medical expenses, both now and in retirement.

$157,500
The amount a 65-year-old retiring this year 
can expect to spend on average in health care 
and medical expenses throughout retirement 
according to Fidelity’s Health Care Cost Estimate. 1

2/3
Americans

More than
are under the impression that costs 
will remain below 25,000.2

HSA participation is associated with 
less care delayed or forgone for 
financial reasons.3

HSAs are available to many Americans and provide 
numerous benefits

3x HSAs are triple tax-
advantaged.
• Contributions to an HSA are tax-free.
• Earnings are tax-free.
• Withdrawals to pay for qualified.

medical expenses are tax-free. 4

Unspent HSA 
balances can be 
invested and carried 
over year-to-year.

Like retirement accounts, most 
employers provide a contribution to 
their employees’ HSA, which can be 
significant even among lower-income 
employees and those with low 
account balances. 

Income 
Range

Average 
Balance

Average 
Employer 
Contribution

Average 
Employee 
Contribution

< $20K $1,013 $753 $553

$20K - $30K $1,094 $779 $563

$30K - $50K $1,374 $932 $719

HSAs continue to grow in popularity across all income levels. 
Today, about 36 million individuals and families utilize an 
HSA for medical expenses.5 Most HSA dollars are spent in 
pharmacies, on visits to doctors and on health services.6

36M 
individuals and families 

utilize an HSA 



HSA participation can lead to better retirement outcomes

Those with an HSA are less likely to take an early 
distribution from a retirement account. People who 
have just $500 in an HSA are half as likely to take a 
hardship withdrawal. 7 

Nearly half (47%) of HSA holders feel prepared for 
their health care retirement expenses, compared to 
just 27% of people who do not have an HSA.8

Fidelity Retirement Savings Assessment found those 
with an HSA have higher retirement scores.9 

HSAs can be particularly valuable for the more than 
1 in 4 Americans with disabilities10

HSA money can be used to:

Build a ramp, widen a doorway or add handrails to 
accommodate a disability.

Cover the cost of acquiring, training, and maintaining a 
service animal.

Pay for transportation to and from medical appointments, 
including ambulance services. 

Cover tuition payments for a special school for a child 
with severe learning disabilities.

Fidelity supports HSA expansion to help more Americans reduce the 
burden of health care expenses now and in the future.



HSA money can be used to:

Telehealth for HSA plans 
should be permanent

The Consolidated Appropriations Act of 2023 extended for two years the HSA safe harbor allowing high deductible 
health plans (HDHPs) to offer first dollar coverage of telehealth services. There is bipartisan support, and the past few 
years have proven that telehealth services are convenient and valuable for millions of Americans, particularly the 
more than one in five adults who live with a mental illness.11  

Telehealth appointments can be conducted from anywhere and enable video visits with a 
board-certified physician, accessed in a matter of minutes for a variety of needs and almost 
always at a cost less than a trip to the doctor’s office, walk-in clinic, or emergency room—on 
average about $50. They can be particularly helpful for Americans in rural communities who 
may not be able to easily access a health care facility. 

91% of people with employer-sponsored insurance who have used 
telehealth before say they would use it again in the future. 12

7/10
of insured adults (71%) felt it is important that they are able 
to access telehealth services under their current health care 
plan and 89% rated their or their family member’s previous 
telehealth visit(s) as good or excellent.13 

57% of those those who used telehealth in the past year say they 
preferred using it for regular mental health visits.14 

1/5
of insured American adults have personally had a 
telehealth appointment for their mental health care and 
nearly two-thirds are willing to receive mental health care 
virtually through a telehealth system.14

However, without 
further legislative 

action, employers will 
eventually be required 
to charge employees 

more to access 
telehealth services. This 
will create a significant 

barrier to care, 
especially to needed 

mental health services. 

We urge Congress to act to keep Telehealth affordable for working families.
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Cost Estimate assumes individuals do not have employer-provided retiree health care coverage, but do qualify for the federal government’s insurance program, original Medicare. The calculation 
takes into account Medicare Part B base premiums and cost-sharing provisions (such as deductibles and coinsurance) associated with Medicare Part A and Part B (inpatient and outpatient medical 
insurance). It also considers Medicare Part D (prescription drug coverage) premiums and out-of-pocket costs, as well as certain services excluded by original Medicare. The estimate does not include 
other health-related expenses, such as over-the-counter medications, most dental services and long-term care. 
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