Associates We're improving representation, We're fostering a culture of inclusion and
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2023 Highlights !

of inclusion.

At Fidelity, Diversity and Inclusion are critical to our

mission of strengthening the financial wellbeing of Customers We're delivering consistent, inclusive experiences informed by data and diverse
our customers and clients. community research.
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Diversity Inclusion Community We're creating new opportunities for our communities.

Improving Fostering belonging
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N e $480 million in Tier 1 and Tier 2 Invest in MESM, a $250 million 9,300 Fidelity associates

our Five diverse suppliers, fueled by a 27% program designed to help through Fidelity cares

. increase in spend with minority- underrepresented students
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Opportunity Transparency Accountability
Creating new value Being open about Ownership of

for our customers our D&l progress progress across
and communities all levels
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